Engage with our community

Opportunities for engineers at the
start of their career
We will aim fo recruit af least one university
graduate per year on our ‘Route to Chartership’

programme. We currently have 8 engineers on
the programme.

We will also offer a 1 year industrial placement

\ for under-graduates from a local university. /

Encouraging the next generation of
engineers

We will increase the profile of geotechnical
engineering and women in engineering by being
part of the NYCEP programme in local High

\ Schools. /

Volunteering

We will encourage and support our employees
fo volunteer in the community.
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Charity

We will encourage and support our employees to

take part in charitable endeavours.
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Value our people

Commitment to training and \
development

All our employees (technical and non-
technical) will achieve annual CPD targets.

All our engineers will be encouraged to take
part in our ‘Route to Chartership’ fraining
programme.

Employees showing leadership potential will
\ take part in our Associate Director

Development Programme.

Health and wellbeing

Our rural offices are ideal for cycling to work
and other outdoor activities.

We will provide mental health and wellbeing
fraining and programmed sessions to support

\ healthy lifestyles. )

Inclusive, diverse & nurturing
Our aim is to recruit the best. In doing so we
will always be mindful of creating an inclusive
and diverse environment.

All our employees will have the opportunity to

\ join our EMI share scheme. )




